
Employee Benefits
The following are on offer as part of your employment with the Foundation. For further information on
anything detailed here, please speak to the Human Resources Team.

Foundation Benefits:
Generous Pension Scheme – We offer 
competitive employer contribution rates for all staff

Death in Service Benefit – 3 times salary or last 
12 months salary for casual workers

Discounted School Tuition Fees for permanent 
staff - with the option to spread payments over 12 
months

Discounted Gym Membership - Francis Scaife 
Leisure Centre (Pocklington)

Employee Assistance Programme – offering a 
health, wellbeing and counselling service for staff 
and their families

Smart Health – Unlimited access to 24/7 online 
GP as well as a range of other health & wellbeing 
experts. Available to you and your immediate 
family.

On-site Gym and Swimming Pool

Free Lunch in term time

Free Staff Room Refreshments – in term time

Enhanced Maternity and Adoption Pay - see the 
policies on the Extranet under Bursarial, HR & 
Payroll, Policies

Enhanced Sick Pay Arrangements – detailed 
within the Absences from Work Policy, also to be 
found on the Extranet

Annualised Pay where possible – allowing for 
easy home budgeting

Winter car lights & tyre testing – organised by 
the Transport Team each January

Internet and e-mail access at work (subject to 
appropriate use in accordance with the school 
policies)

Free parking 

Free library services –including holiday book 
loans

HMRC:
Cycle to Work scheme - This scheme is offered on a 
salary sacrifice basis, allowing staff benefit from reduced 
tax and NI payments.
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